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countries of origin, transit and destination.
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s It highlighted that “international migration i
relevance for the development of countries ¢
requires coherent and comprehensive respon

Heads of State and Government committed to “cooperate
migration involving full respect for human rights and
migration status, of refugees and of displaced persons.”

In 2017 there were about 41 million international migrants from,
to, or within Africa. Of these, 19 million resided in Africa, 17 million
were living and working outside of the continent, and 5.5 million
were immigrants from the rest of the world. (source: UNCTAD, 2017)
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This shows that international migration in Africa
is largely intercontinental.

ILO’s work in Africa:
The ILO, as a unique
tripartite organization
with its rights-based
approach, has an
important role to play
in maximizing the
benefits of labour
migration and
minimizing its risks and
social costs through the
promotion of sound
and effective labour
migration governance.

The 2030 Agenda for Sustainable Development Declaration views economic growth and decent work as mutually

reinforcing, and has resolved to create conditions for sustainable, inclusive and sustained prosperity.

Two SDGs are of particular significance to ILO’s Decent Work and Fair Migration Agendas
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Promote sustained, inclusive and sustainable economic growth, full and productive employment and
decent work for all

SDG target 8.8 is of specific significance to the protection of migrant workers and labour
migration governance:

Protect labour rights and promote safe and secure working environments for all workers, including
migrant workers, in particular women migrants, and those in precarious employment

The proposed indicators to measure target 8.8 are on occupational safety and health, the right of
all workers to freedom of association and collective bargaining
Indicator 8.8.1 Frequency rates of fatal and non-fatal occupational injuries, by sex and migrant status

Indicator 8.8.2 Increase in national compliance of labour rights (freedom of association and collective
bargaining) based on International Labour Organization (ILO) textual sources and national legislation,
by sex and migrant status

Reduce inequality within and among countries

SDG target 10.7 promotes good and fair governance of migration policies:
Facilitate orderly, safe, reqular and responsible migration and mobility of people, including through the
implementation of planned and well-managed migration policies

Two global indicators are proposed to measure target 10.7, the first on lowering recruitment
costs and the second on well-managed migration policies:

Indicator 10.7.1 Recruitment cost borne by employee as a proportion of yearly income earned in
country of destination

Indicator 10.7.2 Number of countries that have implemented well-managed migration policies

Other goals are also
relevant such as:

Goal 1. End poverty in all its
forms everywhere

Goal 5. Achieve gender equality
and empower all women and girls

Goal 16. Promote peaceful and
inclusive societies for
sustainable development,
provide access to justice for all
and build effective, accountable
and inclusive institutions at all
levels

Goal 17. Strengthen the means
of implementation and revitalize
the Global Partnership for
Sustainable Development
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ILO’s labour migration work in Africa is steered by the following global policy frameworks:

| Compact ILO's 2018 Guidelines The 2017 International ILO’s 2016 General ILO’s 2006 Multilateral
rderly and Concerning Statistics Labour Conference’s Principles and Framework on Labour
Migration of International Resolution and Operational Guidelines Migration
Labour Migration Conclusions on Fair for Fair Recruitment

and Effective Labour

Migration Governance

and its Follow-up Plan
of Action

The 2030 Agenda for ILO/World Bank 2018 ILO's 2016 Guiding ILO's 2014 Fair The 2004 International
Sustainable Guidelines on Principles on the Migration Agenda Labour Conference’s
Development Recruitment Costs Access of Refugees Resolution and
and Other Forcibly Conclusions
Displaced Persons to concerning a Fair Deal
the Labour Market for Migrant Workers in

a Global Economy and
its Follow-up Plan of

Action
At the same time, at the continental level, ILO's work is strongly informed by:
\ \ \ \

Africa’'s Agenda 2063 AUC's Ouagadougou + 10 AU's Revised AU's Free Movement of Persons Protocol or

Declaration and Plan of Action on Migration Policy “Protocol to the Treaty Establishing the
Employment, Poverty Eradication Framework for Africa African Economic Community Relating to th

and Inclusive Development in and Plan of Action Free Movement of Persons, Right of
Africa (2014) (2018-2030) Residence and Right of Establishment”

SDG 5.1

SDG 5.4

SDG 17.14

SDG 17.18 SDG 1.3
SDG 8.5

The ILO's *SDG8
work with

SDGs 8, 10

and related
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“Well-governed labour migration can contribute to sustainable development for countries of origin,

-

transit and destination, and can provide benefits and opportunities for migrant workers and their

families by balancing labour supply and demand, helping develop and transfer skills at all levels,

contributing to social protection systems, fostering innovation and enriching communities both
culturally and socially.”

- The 2017 International Labour Conference’s Conclu oncerning Fair and Effective Labour Migration Governance

ILO Regional Office for Africa (ROAF)
Website: https://www.ilo.org/africa/areas-of-work/labour-migration/lang--en/index.htm
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