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Promote inter-institutional networks and collaborative programmes for partnerships
between the private sector and educational institutions in countries of origin and
destination to enable mutually beneficial skills development opportunities for
migrants, communities and participating partners, including by building on the best
practices of the Business Mechanism developed in the context of the Global Forum on
Migration and Development;

Engage in bilateral partnerships and programmes in cooperation with relevant
stakeholders that promote skills development, mobility and circulation, such as student
exchange programmes, scholarships, professional exchange programmes and trainee-
or apprenticeships that include options for beneficiaries, after successful completion
of these programmes, to seek employment and engage in entrepreneurship;

Cooperate with the private sector and employers to make available easily accessible
and gender-responsive remote or online skills development and matching programmes
to migrants at all skills levels, including early and occupation-specific language
training, on-the-job training and access to advanced training programmes, to enhance
their employability in sectors with demand for labour on the basis of the industry’s
knowledge of labour market dynamics, especially to promote the economic
empowerment of women;

Enhance the ability of migrant workers to transition from one job or employer to
another by making available documentation that recognizes skills acquired on the
job or through training in order to optimize the benefits of upskilling;

Develop and promote innovative ways to mutually recognize and assess formally
and informally acquired skills, including through timely and complementary
training for job seekers, mentoring, and internship programmes in order to fully
recognize existing credentials and provide certificates of proficiency for the
validation of newly acquired skills;

Establish screening mechanisms for credentials and offer information to migrants
on how to have their skills and qualifications assessed and recognized prior to
departure, including in recruitment processes or at an early stage after arrival to
improve employability;

Cooperate to promote documentation and information tools, in partnership with
relevant stakeholders, that provide an overview of a worker’s credentials, skills
and qualifications, recognized in countries of origin, transit and destination, in
order to enable employers to evaluate the suitability of migrant workers in job
application processes.

ThelLO,IOM,UNESCO, ITUC and IOE have agreed to forge a Global Skills Partnership on Migration
(GSP) to support countries in the identification, formulation and implementation of partnerships
on skills and migration between countries of origin and destination.
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1. Training Employment Services Providers on How to Facilitate the Recognition of
Skills of Migrant Workers;
2. Guidelines for Recognizing the Skills of Returning Migrant Workers;
How to Facilitate the Recognition of Skills of Migrant Workers, Guide for Employment
Services Providers;
4. Recognition of Prior Learning (RPL) Learning Package;
5. Migrant Workers’ Skills Portability in Africa at Regional Economic Community and
Continental Level;
6. Understanding the Potential Impact of Skills Recognition on Labour Markets;
7. The Potential of Skills Development and Recognition for requlated Labour Mobility
in the IGAD Region.
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